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The research aimed to study the effect of perceived workload on job burnout
and compensation as a moderating effect. Data was collected from. 312 generation Y
and Z employees at an asset management company: Fhe-instrument used in this
research was a questionnaire. Data were analyzed by employing Hierarchical multiple
regression analysis.

The results showed that 1) perceived workload was at a high mean level, 2)
satisfaction with compensation was at a“low-mean level, 3) job burnout was at a
moderate mean level, 4) perceived workload had a positive influence on burnout at
work and 5) compensation was;the variable governing the relationship between

perceived workload and burnout at work.





