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The objectives of this research were (1) to study the level of personnel motivation
in performance at the Protected Area Regional Office 9, (2). to_study personal, job,
organizational, and relationship factors affecting the:. motivation of personnel
performance at the Protected Area Regional Office 9. The sample group used in this
research consisted of 4 types of personnel: (1) civil 'servants, (2) government employees,
(3) permanent employees and (4) contract-employees who were the Protected Area
Regional Office 9 personnel. The survey.period started from January to March 2023,
with 314 people using questionnaires fordata collection. The statistics used to analyze
the data were frequency, percentage, mean, standard deviation, Pearson correlation
coefficient and multiple regression.

The study found that most-of the respondents were female, aged 21 - 30 years
old, holding a bachelor's degree, with work experience ranging from 1-10 years, holding
positions as contract employees with a monthly income range of 10,001-20,000 baht,
living in Ubon _Ratchathani Province, with the majority being office workers. Average
opinion leyels for performance expectations were (X = 3.89, SD = 0.64) and fair
compensation was least mean (X = 3.46, SD = 0.92) according to the hypothesis testing
results. It was found that a variety of jobs, performance expectations, interaction with
colleagues, performance characteristics, cooperation in work, job position, and the
province affected personnel's work motivation at the Protected Area Regional Office 9,
with statistical significance at the 0.01 level. Gender, age, status, education level, years
of work, monthly income, decision-making power, meaningful work, feedback, work
balance, growth, procedural justice, and interaction with supervisors did not affect the

motivation.





