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The purposes of this study were 1) to study personal factors.and.the quality of
workplace life for personnel at Kantharalak Hospital, Si Sa.Ket province. 2) To
compare the quality of workplace life for personnel at Kantharalak-Hospital, Si Sa Ket
province classified by different personal factors. 3)-To'.study personal factors,
including age, salary, length of service that affect “quality of workplace life on
personnel at Kantharalak Hospital, Si Sa Ket province. 4) To study the relationship
among personal factors and the quality of werkplace for personnel at Kantharalak
Hospital, Si Sa Ket province. The study involved quantitative research. The samples
were 240 personnel at Kantharalak Hospital, Si Sa Ket province. The tools used for
data collection were questionnaires.” Frequency, percentage, average, standard
deviation (S.D.), T-test, F-test,.and multiple linear regression analysis of June 2020 to
August 2021 were used as the statistical data.

The research found-that the majority of respondents were 25-34-year-old single
females who held ‘bachelor's degrees. The respondents’ salary was at 10,001 to
20,000 THB with\5 to 14-years of work in nursing positions. There was a moderate
level of opinion on the quality of work-life of the personnel. The mean was 3.29 after
categorizing. opinions about the quality of working life for Kantharalak Hospital
personnel ranked in descending order: relationship with the supervisor, the availability
of-resources, work stability, autonomy, compensation, and benefits (3.61, 3.50, 3.48,
3.36, 3.04, and 2.76, respectively). Comparison of various personal factors comparison
found that gender, age, marital status, educational level, and vocational level did not
show any statistically significant difference (P<.05). The salary, length of service, and
position did statistically affect a significant difference in opinions on workplace life
quality (P<.05). Results indicated that salary was found as the only statistically
significant factor affecting the workplace quality of life for Kantharalak Hospital
personnel. The salary level had a statistically significant positive effect on the quality
of work-life for personnel (P<.05).





