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This research aimed to (1) study the organizational management level and
effectiveness of cooperatives in Ubon Ratchathani Province, (2) compare the
effectiveness of cooperatives in Ubon Ratchathani Province according to different
personal factors, (3) study the relationship between personal factors and
organizational management and effectiveness of cooperatives in Ubon Ratchathani
Province and (4) study the influence of personal factors and organizational
management that affects the effectiveness of cooperatives in Ubon Ratchathani
Province. The sample for this study consisted of 255 board members and officers
from cooperatives in Ubon Ratchathani Province, selected using stratified random
sampling. The data collection tool used was a questionnaire. Statistics used in the
study included frequency, percentage, mean, standard deviation, correlation
coefficients, and regression analysis.

The results of the research found that (1) the management level of cooperatives
in Ubon Ratchathani Province was at the highest level, with a mean score of 4.62 and
the effectiveness level of cooperatives in Ubon Ratchathani Province was high, with
a mean score of 95.95. (2) Personal factors, such as the education level, the average
monthly income, and the type of cooperative were varied and affected the
effectiveness of the cooperatives differently. (3) Personal factors, specifically average
monthly income and the level of education had a statistically significant low-level
correlation with the effectiveness of cooperatives in Ubon Ratchathani Province at a
0.01 significance level. (4) Organizational management factors, including budget,

human resource management, control, organizational structure, reporting, leadership,



and planning, had a statistically significant low-level correlation with the effectiveness
of the cooperatives at 0.01 and 0.05. (5) Multiple regression analysis revealed that
variables affecting the effectiveness of cooperatives in Ubon Ratchathani Province
were at a significant level of 0.01 and 0.05, arranged according to the size of multiple
correlations in descending order as follows: budget, human resource management,

contact and coordination, and leadership or administration, respectively.



